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	I had the opportunity to redesign/modify and then administer some career assessment tools on two students who are part of the MasonLife program.  MasonLife is a four year post secondary program for individuals who have been diagnosed with Intellectual or Developmental disabilities.  I met with MasonLife’s director to discuss how we could modify some existing tools, and then how they could be administered.  We decided that I should use the MBTI alternative word lists, but should limit the choices to three each.  I should try to pick the words that were easiest to understand and/or to explain to the students.  Next I was to use the “True Color” cards and have the student explain the details that they liked about the pictures.  Lastly, I was to make a game using the Holland interest category options.  I printed off pictures of six of the activities/jobs for each category.  The student was to separate the pictures and place them into either a yes or no category.  I then separated them into the appropriate Holland categories and then counted them up.
	The first student was completely engaged in all the activities.  He was extremely reflective and manifested a depth of self awareness.  It became apparent, however, that it would be better to measure the MBTI categories with one hands-on activity, rather than having the student pick out descriptive words.  There were several words that the student may not have understood, and they were really difficult to explain; this was true particularly with the “Intuition” category, which is really an abstract category.  The picture choices could have also caused some confusion, so I tried to explain the choices. Dr. Talleyrand shared that having an individual describe an item like an apple would manifest a distinct preference.  It will be interesting to see if I can come up with similar activities for the other categories.  There certainly was ample interest by the student for further exploration, but I was still too unfamiliar with the tools to be able to share and probe more than I did.  I wanted to double check what his choices indicated when combined as a whole.  Interestingly, this student suffered from William’s syndrome which manifests strengths in social and communication skills, but deficits with cognitive ones.  Dr. Graff mentioned that this counterbalancing made it very difficult for job placement because the student appeared that he was more competent with expected tasks than he really was. The three exercises did seem to indicate that he would be most happy in a job which could utilize his social and artistic skills.
	The second student was not as engaged as the first.  I became quickly aware that it was likely he was looking to make the “correct” response.  I replaced some of the MBTI word lists with some simpler choices, and had him describe a tape dispenser, since no apple was readily available. There was definitely some confusion with the picture symbols, since when I had him explain his “Persuasion” choices he said that he liked being inside the store answering phones and working with people.  The connection with politics or sales was not made.  Since we finished rather quickly, and I wanted to avoid having him attempt to give me what he perceived as the “correct” choice, I added two additional exercises.  I had him describe three dream roles he would want to be, and also describe his perfect day.  For this particular student developing a stronger rapport would have facilitated the assessment.  His choices, for the most part, reflected that he liked rules and structure, working with people, and wanted something that had to do with sports, like the water carrier/equipment manager jobs that he had through high school and at MasonLife.

