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	Juan has found a successful career that is unusual; it allows him to express the diverse aspects of his personality, for he is both realistic and enterprising, which are directly opposite each other on the Holland hexagon.  He is an electrical engineer, expressing his hands on, realistic nature, who manages eight people, expressing his enterprising orientation. This satisfying job, however,  has currently put him in a conflicting position with his father and husband roles, because he finds himself working 60 hours per week, and thereby not able to spend the time with his family like both he and his wife desire. 
	 It is apparent that this has not only caused a priority conflict with his ISTJ personality type, but perhaps with his familial/cultural background as well.  The ISTJ type earns success by thoroughness and dependability, and likes making both home and work orderly and organized, and values traditions and loyalty. The fact that not only his wife has requested that he be home more to help with the additional challenges that their new baby has added, but that he also doesn’t like arriving home two nights a week after the children are sleeping, upsets the ISTJ desire for order, balance and dependability in both job and home life. It is not clear what expectations and values about father and husband roles he has learned from his Hispanic background as well as his family of origin, but he has indicated that involvement with friends and family is very important to him. 
	It is my hypothesis that especially in light of Juan’s personality type, he may have some balancing options, even with a promotion, which would allow him to be a dependable employee, yet keep more normal work hours, so as not to shortchange precious time with his wife and children.  In order to accomplish this, Juan will need to look at the various aspects of his life that are important to him, the tasks and responsibilities that are necessary for him to accomplish, and then through prioritizing and making adjustments,  coordinate his role at work with his roles as husband and father in a more satisfying manner.  
	I would use a combination of a value based and constructivist approach with Juan.  Initially, to empower Juan to make whatever adjustments or changes he feels would be beneficial, it is very important for him to understand what values have been operational in how he views his job tasks and the interpersonal dynamics at work,  and how he views the  tasks and dynamics of his roles in his family.  There are several strategies I would use to accomplish this. 
	From the value based perspective, I would have Juan make a career and father/husband role genogram, so that he could have a better understanding of what values/messages have been passed down to him regarding the balance between the time and effort expended fulfilling job duties, and the time and effort expended fulfilling the roles of husband and father.  I would also have Juan draw two pies of life; one of how he presently balances his various roles, and one of how he would desire to have them balanced.  Since the conflicts that Juan must resolve are really in the near future, I would have Juan go through a perfect day guided imagery activity so he could visualize his perfect balanced day three months from now, as well as five years later.
	From the constructivist perspective I would want to have Juan conduct a ladder activity surrounding the significant tasks he performs on a typical week that he works 60 hours.  The goal would be to discover why he is spending an additional 20 hours at work, and if there are changes that could be made.  I would then engage Juan in utilizing the Cognitive Information Processing CASVE cycle in order to make a plan and then execute desired changes. Crucial to this process would be to have Juan understand elements of his ISTJ personality type and have him analyze the tasks he performs at work in light of what he is sacrificing in terms of time with family, friends and recreational pursuits.  Juan would be challenged to come up with a list of simple changes he could make that would reduce his time at the office.  He would then examine and prioritize which he would try and how he would implement this change.  After a period of time, Juan could revisit this change to see if this adjustment had disaffected the quality of his work beyond what he, or his employers, could accept in light of the enhanced qualities of life he had experienced in the other facets of his life.  
	Central to Juan’s Cognitive Information Processing, and the analysis/synthesis of how he has constructed and can reconstruct his career tasks, is an understanding of the dynamic interplay of his personality preferences and interests.  He should be made aware that his job as an electrical engineer who manages eight people is listed as an EIR job on the O*Net website.  Juan’s reported SDS code, which he validated as appearing very accurate, was IRE.   As stated above, when one has interests that are on opposite sides of the Holland hexagon, which is the case with realistic (R) and enterprising (E), it is more usual that only one of those interests can be fulfilled in a career choice, while the other must be met by outside pursuits. Juan’s job presently fulfills both.  However, as Juan explores making possible adjustments in his job, and especially in light of a possible promotion, there might be an alternative which utilizes either one or the other (managerial or electrical engineering) freeing up more valuable time.  
	Juan’s personality preferences need to be also taken into consideration when Juan analyses how to better adjust and balance his priorities.  Since Juan indicates that he is happy at his job, it is apparent that he gets adequate quiet time in order to recharge and make decisions, even though he manages eight people.  He needs to consider, however, that the J part of his personality preference, which likes to control and organize, in combination with the S and T parts which are exacting and thorough, might cause difficulties with how he relegates tasks and delegates authority.  He might find himself doing other peoples’ jobs or micromanaging because he wants to make sure that everything is thoroughly done correctly.  He also might take more time than is really necessary to complete tasks, since he desires to have them done perfectly.  He would also need to explore this same expectation that he has for himself as a father and husband.  
	It certainly does not appear that Juan comes from a stereotypical Latin-American family that expected husband to be the sole provider and wife to be the homemaker.  Juan’s father had his own engineering firm and his mom worked as a nurse. The family role/career genogram will help illuminate values, traditions or patterns that are important for Juan to be aware of.  It would be important for Juan to understand if his father viewed his mother’s working as something that was necessary for the family to better themselves, or if she worked because that was part of her self-actualization and expression. It would be important for Juan to explore how he views his wife’s profession. Though it would appear that as the oldest son Juan followed in his father’s footsteps, his personality preferences and interests match his career very well, and he indicates that he is very satisfied in his job.  Juan indicates that he is a typical Catholic, but his certitude about only having three children would seem to contradict his Church’s teaching about natural family planning that has an openness to the possibility of new life.  Since this seems to be a crucial aspect of this family’s future planning, the conflict with such a central teaching might need to be explored. 
	 It is very important to recognize that Juan did not come from a socio-economic background in which both parents had to work just to eek by an existence. Juan’s overtime, therefore, is not a preventative measure in response to growing up in poverty.  It is also clear that Juan’s wife does not work in order for the family to garner basic necessities, but has the option to choose to return to her profession.  If Juan was from a lower socio-economic status, it would be important for him to view the priorities of time with family and time at work differently, for indeed the extra time at work probably would be expended in order to provide necessities for the family.  This, however, is not the case. Juan and his wife have more freedom to prioritize based on other values and needs higher on Maslow’s hierarchy. It is also true that though Juan’s wife may only need his extra time at home temporarily, after examining his own values and priorities, Juan may find that carving out more time for family, friends, and recreation will be important for him in the more distant future as well. 
	
	
	
	
	

