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Conceptual Conflict and Complementarity


According to John-Steiner,“…the potential of human talent is powerfully revealed in partnered endeavors” (John-Steiner, V. 2000, p. 40).   It is within these partnerships that differences arise which either can destroy or construct.  John-Steiner wisely elaborates that as individuals we must recognize that we are “subsets”; that our potential remains dwarfed if we don’t interchange and partner with others.  Differences can clarify who we are and broaden who we can become, as well as what we can produce.  It took all the blind men together to be able to delineate that what they were experiencing was indeed an elephant.  If, however, one or more than one of them refused to respect a different perspective of experience, destruction could occur.  If one of the blind men was intimidated, for instance, he could have acquiesced that indeed what he really was experiencing was not a rope, but a snake.  The end result would have been an invalid depiction.  Or if he became offended and left, the depiction would have been incomplete.  That is why John-Steiner indicates that complementary collaboration requires cognitive and emotional fitness.  There are times when our differences work together to form a brand new whole; they might even form a new paradigm.  There are other times, as was illustrated in the quantum physics field that they must coexist equally.  
As I reflect upon my future work in George Mason’s Ph.D. program in reference to complementary learning, I must view several levels of collaboration from which different aspects of complementarity will spring.  There will be a level of collaboration with fellow classmates, which could be defined as the complementarity of equals.  There will be a collaborative effort with professors, or more advanced students, which can be defined as a mentorship relationship.  My very specialty and secondary area of interest, Special Education and Public Policy, must complement each other.  Lastly, I will be working collaboratively with my family in order to complete not only my scholarly work, but also the many duties and responsibilities that we share.  
As new doctoral students, many of us have already begun to help each other with practical as well as academic advice and support.  We have challenged each other to excellence, but have also shared streamlining suggestions, so that we won’t remain so overwhelmed.  Telephoning and emailing has become a wonderful way of helping each other to grow and expand. This can be regarded as “complements of equals” and it has already begun to show its fruits.
I so look forward to the opportunity for mentorship.  In the past, many of my endeavors were definitely collaborative, but I often lacked mentorship.  I want desperately to be able to glean from others’ wisdom and experience; to be able to be “scaffolded” for a time.  As John-Steiner indicates, for mentoring to be successful there must be reciprocity.  I trust that since George Mason faculty decided that I could join this community as a doctoral candidate, I will be able to give back to my mentors and colleagues as much as I receive.
My family will continue to collaborate with me in many ways.  Practically, there will need to be a significant division of labor and change of expectations. (On a lighter note, we decided it would be better to celebrate Thanksgiving on Friday this year.) My husband will continue to share intellectually with me, as we have for 30 years.  My one son, who suffers from schizophrenia, did request that I include the population who suffers from mental illness in my continued studies, which I hope to do.  I have already included my one daughter’s population in my other studies. 

Lastly, I fully hope to work with others in academia, community and public policy to indeed create new paradigms for educating those marginalized individuals who learn and experience life so differently.  It is a very exciting time for this field.  There have been many breakthroughs, and significant research that is continuing to be done at an exponential rate.  It is imperative that through networking and creative dialogue make the changes that are so crucial for the enriching of our society.
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