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Compare and Contrast

Motivation and Self-regulation


Table 1: Social Cognitive and Vygotskian Views of Self Regulated Learning
	
	Social Cognitive View
	Vygotskian View

	Motivation to self-regulate
	The positive consequences after using self-regulatory strategies. Positive beliefs about ability (e.g., self-efficacy) also promote student self-regulation.
	Did not elaborate on what processes motivate students to regulate behavior. However, because one of the most important processes in this view is inner and private speech, I suspect that goals may play a part in the motivation to self-regulate. In order to achieve a certain goal, students must use task- and ego-involved speech to achieve the goal.  


	Key processes that promote self-awareness
	Observing ones own progress as the student is engaged in the task (e.g., self-observation) through reflections, graphing out progress, and record-keeping. 
	Private speech, inner speech, egocentric speech. All these types of speeches have a self-directive function.  

	Key self-regulatory processes that allow goal attainment
	The interaction of self-observation, self-judgment, and self-reaction. Goal setting influences how and what strategies will be used (e.g., goals that are proximal, challenging, realistic, and specific will produce more effective behavioral outcomes than poorly set goals).
	Depending on the level of development, egocentric speech or inner speech serves as the self-regulatory process.

	Role of social and physical environment
	Social environment is extremely important. One of the key aspects of this theory is that learning occurs through observing/modeling others and how the environment influences student cognition and behavior. 
	Physical environment is extremely important. Specifically, scaffolding and the zone of proximal development require outside more able sources to help students learn to. Additionally, Vygotzky says that all learning occurs through the social interactions people have with one another. 

 

	How self-regulation is acquired
	The ability to self-regulate is not innate, but learned through social interactions. However, this also requires some basic skills from the learner such as language and communication. Self-regulation grows with development, but can be learned earlier on through modeling. 
	Self-regulation is acquired through interaction with more knowledgeable adults. Ultimately, the egocentric and private speech of children develops into inner speech and internationalization. Effective self-regulation occurs when internalization is achieved.  


 Table 2: Expectancy Value Theory and Self-Determination Theory of Motivation

	
	Expectancy Value Theory
	Self-Determination Theory

	Key concepts
	Needs to appear competent and avoidance to appear incompetent; outcome expectancies and values
	Innate drive to succeed, autonomy, intrinsic and extrinsic motivation


	How behavior and learning is affected
	If students value the task and believe they can successfully accomplish the task, then students will be able to effectively regulate their learning to increase the likelihood of a positive outcome. 
	Students and people have a natural instinct to be independent and do well. Every student wants to succeed; however, this drive is influenced by the type of motivation, either internal or external, and the level of given autonomy. 


	Key motivational strategies teachers can use
	If the expectancy for success is low (e.g., self-efficacy) teachers can enhance it using Bandura’s sources of self-efficacy. Specifically, teachers can verbally encourage students, create simple but related tasks that they can master to build of their mastery experiences. If the students’ value is low, then teachers can relate the task to the students’ lives to increase the importance of doing well.  
	Teachers can hone student motivation by encouraging students to be intrinsically motivated to learn the material at hand. This can be done by provoking student interest in the task by instead of just lecturing, provide students with hands on activities. Another strategy that teachers can use is to support student autonomy by giving them choices on what projects they want to partake in and what they want to learn.
 

	Personal situation 
	A personal goal that I have right now is to graduate with my PhD and go into an academic position where I can do research in my area of interest. Specifically, my goals are to contribute to my field and increase knowledge as opposed to practicing and applying knowledge. I am passionate about and therefore highly value the domain in which I will study and research (stereotypes and self-regulation). In terms of outcome expectancy, I know that I will do well in my courses and have high hopes for doing well on my dissertation as well. According to this motivational perspective, I am highly motivated with both strong values for the topic/task at hand and expectancies for success. 
	Taking the same goal, I personally have an innate drive to succeed. I want to do well in the PhD program and the nature of the program is to provide as much autonomy as possible to the students to support their motivation, which is critical at this stage of studies. In terms of intrinsic versus extrinsic motivation, I believe that I am both intrinsic and extrinsically motivated to succeed. In terms of intrinsic motivation, I am very interested in the areas of motivation, self-regulation, and social justice issues. As a minority woman, I feel that it is my duty to try to understand and help alleviate social justice issues in education. In terms of extrinsic motivation, I want to be a professor because of the nature of the job itself. The amount of autonomy given makes it an attractive career. 



