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How many times have you approached a colleague at work and bounced an idea off of them? Then, during or after your explanation you were able to formulate your idea or answer your own question? Is that not the same concept as Neils Bohr believing that it is important to try out your ideas on someone else? John-Steiner called Bohr’s mode of thought, “dialogue thinking – thinking that is fashioned, refined, and elaborated in the course of intense exchanges.” (pg. 45). I believe intense exchanges (aka - heated conversations) are a form of conflict and complementarity that are necessary for the development of any idea. I also believe that John-Steiner’s conceptual conflict and complementarity way of knowing is a valuable tool for an individual engaged in his or her doctoral studies in order to develop and grow into a productive researcher.


The article by Klein et al. hints at the lack of a support system for doctoral candidates by quoting that “25% of the candidates abandon the pursuit upon reaching the dissertation stage” (Klein et al., p. 2). The article goes on to list other factors that contribute to doctoral candidates dropping out of the program; however, there was an underlining theme of the students not receiving the proper training or support in order to complete the task. In general, education has always been a solitary pursuit with the occasional group projects and collaborative efforts. Only in the past few years has there been a push for more collaboration among students, teachers, and colleagues, and the development of communities of practice. However, back in the 1930’s Bohr believed a “sustained, mutually beneficial collaboration provides a mirror to an individual, broadening his or her self-knowledge, which is crucial to creativity” (p. 48).


Education will never become a fully collaborative effort for the simple fact that everyone learns differently. However, developing a collaboration that is complementary to an individual can provide many benefits for all of the individuals. Research has proven that individuals who are engaged with communities of practices, collaborate with colleagues, and develop critical friendships grow and contribute more in his or her professional field. The Klein et al. article validated the use of a support group to complete the dissertation process. The participants in the support group helped each other through the pitfalls and accomplishments of writing a dissertation. They assisted each other with the formation, data collection, writing, and editing of each individual dissertation. Their weekly conference calls and emails provided each individual an opportunity to bounce their ideas off of each group member and engage in intense exchanges that helped to increase everyone’s knowledge in their field of study.


It is easy to sit in a room by yourself and develop grandiose ideas and concepts that will revolutionize the world or a scientific field of study. It is another thing to actually put it into practice, and often putting something into practice is simply talking about the idea with a peer. John-Steiner states, “collaboration offers partners an opportunity to transcend their individuality and to overcome the limitations of habit, and of biological and temporal constraints” (p. 57). Klein et al. quotes Wenger’s (1998) definition that communities of practice are “members of a community that are bound by what they do together – and by what they have learned through their mutual engagement in these activities” (p. 45). In conclusion, with what we have learned in the field of education and the use of technology, finding or creating a collaborative environment or group should not be difficult to accomplish. In addition, it should be a requirement for all doctoral students and candidates to develop a collaborative team in order to challenge and support everyone’s ideas and research. In that process, we as students, should seek out professors who can act as mentors for our education, and critical friends we can depend on for support through the marathon endeavor of successfully completing a doctoral degree.
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