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(1984-1985)Senior Fulbright ProfessoPsychologisches Institut, Universitat Freiburg,stve
Germany. [DM 43,000]
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PUBLICATIONS
Refereed Journal Articles

Bell, M. P., & Kravitz, D. A. (in press). From tleglitors: What do we know and need to learn
about diversity education and training@ademy of Management Learning & Educatian, 7

Kravitz, D. A. (2008). The diversity—validity dilema: Beyond selection—The role of affirmative
action.Personnel Psychology, 6173-193.

Kravitz, D. A., Bludau, T., & Klineberg, S. L. (28D The impact of anticipated consequences,
respondent group, and strength of affirmative acilan on affirmative action attitudes.
Group and Organization Management, 361-391.

Pyburn, K. M., Jr., Ployhart, R. E., & Kravitz, B. (2008). The diversity—validity dilemma:
Overview and legal contexXersonnel Psychology, 6143-151.

Harrison, D. A., Kravitz, D. A., Mayer, D. M., Las| L. M. & Lev-Arey, D. (2006).
Understanding attitudes toward affirmative actioogpams in employment: Summary and
meta-analysis of 35 years of reseatlurnal of Applied Psychology, 91013-1036.

Kovach, K. A, Kravitz, D. A., & Hughes, A. A. (20D4Affirmative action: How can we be so
lost when we don’t even know where we are goingf?or Law Journal, 5553-61.

Klineberg, S. L., & Kravitz, D. A. (2003). Ethnigfttrences in predictors of support for
municipal affirmative action contractin§ocial Science Quarterly, 8425-440.

Devenport, J. L, Stinson, V., Cutler, B. L., & Ky D. A. (2002). How effective are the cross-
examination and expert testimony safeguards? Jyrerseptions of the suggestiveness and
fairness of biased lineup procedurésurnal of Applied Psychology, 87042-1054.

Kravitz, D. A., & Klineberg, S. L. (2000). Reacti®io two versions of affirmative action among
Whites, Blacks and Hispanic¥ournal of Applied Psychology, 8597-611.

Kravitz, D. A., Klineberg, S. L., Avery, D. R., Ngen, A. K., Lund C., & Fu, E. J. (2000).
Attitudes toward affirmative action: Correlationghwvdemographic variables and with beliefs
about targets, actions, and economic effeldarnal of Applied Social Psychology, 30,09-
1136.

Kravitz, D. A., & Brock, P. (1997). Evaluations dfug testing program&mployee
Responsibilities and Rights Journal, B%-86.

Kravitz, D. A., Stone-Romero, E. F., & Ryer, J.(A997). Student evaluations of grade appeal
procedures: The importance of procedural justRasearch in Higher Education, 3@99-
726.

Stinson, V., Devenport, J. L., Cutler, B. L., & Kitz, D. A. (1997). How effective is the
motion-to-suppress safeguard? Judges' perceptidhe suggestiveness and fairness of
biased lineup procedure®urnal of Applied Psychology, 8211-220.
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Bravo, I. M., & Kravitz, D. A. (1996). Context effts in performance appraisals: Influence of
target value, context polarity, and individual diffncesJournal of Applied Social
Psychology, 261681-1701.

Kravitz, D. A., Stinson, V., & Chavez, T. L. (199@valuations of tests used for making
selection and promotion decisiomsternational Journal of Selection and Assessn&rz4-
34.

Stinson, V., Devenport, J. L., Cutler, B. L., & Kitz, D. A. (1996). How effective is the
presence-of-counsel safeguard? Attorney perceptibsgggestiveness, fairness, and
correctability of biased lineup procedurdsurnal of Applied Psychology, 834-75.

Kravitz, D. A. (1995). Attitudes toward affirmatiaetion plans directed at Blacks: Effects of
plan and individual differencedournal of Applied Social Psychology, 28,92-2220.

Rodabaugh, R. C., & Kravitz, D. A. (1994). Effeofsprocedural fairness on student judgments
of professorsJournal on Excellence in College Teachin(?)567-83.

Cutler, B. L., Kravitz, D. A., Cohen, M., & Schina&/. (1993). The Driving Appraisal
Inventory: Psychometric characteristics and cowestralidity. Journal of Applied Social
Psychology, 231196-1213.

Kravitz, D. A., Cutler, B. L., & Brock, P. (1993Reliability and validity of the original and
revised Legal Attitudes Questionnaitaw and Human Behavior, 1861-677.
» Scale reprinted in: Wrightsman, L. S., Batson, A& Edkins, V. A. (2004)Measures
of legal attitudesBelmont, CA: Wadsworth.

Kravitz, D. A., & Platania, J. (1993). Attitudeschhbeliefs about affirmative action: Effects of
target and respondent sex and ethnidibyrnal of Applied Psychology, 7828-938.

Kravitz, D. A., & Balzer, W. K. (1992). Context effts in performance appraisal: A
methodological critique and empirical studgurnal of Applied Psychology, 774-31.

Kravitz, D. A., & Gunto, S. (1992). Decisions anefgeptions of recipients in ultimatum
bargaining gamegournal of Socio-Economics, 285-84.

Kravitz, D. A. (1987). Size of smallest coalitios @ source of power in coalition bargaining.
European Journal of Social Psychology, 1721.

Kravitz, D. A., & Martin, B. (1986). Ringelmann redovered: The original articldournal of
Personality and Social Psychology, 336-941.

Komorita, S. S., Hamilton, T. P., & Kravitz, D. £1984). Effects of alternatives in coalition
bargainingJournal of Experimental Social Psychology, 206-136.

Kravitz, D. A., & lwaniszek, J. (1984). Number afatitions and resources as sources of power
in coalition bargainingJournal of Personality and Social Psychology, 334-548.
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Kravitz, D. A., & Walker, J. A. (1984). COALPRED: BASIC program for computing
predictions of five coalition theorieBehavior Research Methods, Instruments, &
Computers, 1669-70.

Komorita, S. S., & Kravitz, D. A. (1981). Effect$ jgrior experience on coalition bargaining.
Journal of Personality and Social Psychology, @05-686.

Kravitz, D. A. (1981). Effects of resources aneaiatives on coalition formatiodournal of
Personality and Social Psychology, 47-98.

Komorita, S. S., Sweeney, J., & Kravitz, D. A. (098Cooperative choice in the N-person
dilemma situationJournal of Personality and Social Psychology, 384-516.

Komorita, S. S., & Kravitz, D. A. (1979). The eftsof alternatives in bargainingournal of
Experimental Social Psychology, 1%7-157.

Kravitz, D. A., & Wyer, R. S., Jr. (1979). The efte of behavioral intentions and consequences
on judgments of the actor and other: An S-V-O asialyournal of Personality and Social
Psychology, 371561-1575.

Kravitz, D. A., Cohen, J. L., Martin, B., Sweendy, McCarty, J., Elliott, E., & Goldstein, P.
(1978). Humans would do better without other humBessonality and Social Psychology
Bulletin, 4,559-560.

Monographs & Manuals

Kravitz, D. A., Harrison, D. A., Turner, M. E., Lime, E. E., Chaves, W., Brannick, M. T.,
Denning, D. L., Russell, C. J., & Conard, M. A. 919. Affirmative action: A review of
psychological and behavioral researdowling Green, OH: Society for Industrial and
Organizational Psychology. [on-line]: http://wwwapiorg/AfirmAct/siopsaartoc.html

» This monograph has been used in U.S. Congresdieaaings on proposed changes to
affirmative action, and was reviewed by J. Outt¥ol. 51(1) ofPersonnel Psychology
pp. 216-219.

Kravitz, D. A., & Martin, B. J. (1996)nstructor's manual and test bank to accompany
Industrial and Organizational Psychology: Reseaacid Practice by Paul E. SpectoNew
York: John Wiley & Sons.

Balzer, W. K., Smith, P. C., Kravitz, D. A., Love®. E., Paul, K. B., Reilly, B. A., & Reilly, C.
E. (1990).Users' manual for the Job Descriptive Index (JDilahe Job in General (JIG)
scalesBowling Green, OH: Bowling Green State University.

Book Sections

Kravitz, D. A. (in press). Affirmative action attiles: More complex than we know. In M.
Ozbilgin (Ed.),Theory and scholarship in equality, diversity, usibn and work: A research
companion Cheltenham, UK: Edward Elgar Press.
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Kravitz, D. A. (2008). Oh, right. In S. Gunawarde®a&. E. Rosenblum (Eds.Ppiversity at
Mason: The Fulbright experiendpp. 19-22). Fairfax, VA: George Mason University.

Kravitz, D. A. (2007). Affirmative action. In S. RRogelberg (Ed.), Bcyclopedia of industrial
and organizational psycholody/ol. 1, pp. 15-19). Thousand Oaks, CA: Sage.

Kravitz, D. A. (2004). Affirmative action. In A. Kper & J. Kuper (Eds.)lhe social science
encyclopedig3™ ed., Vol. 1, pp. 10-14). London & New York: Rouwttg.

Kravitz, D. A. (2004). Affirmative action. In C. $berger (Ed.)Encyclopedia of applied
psychologyVol. 1, pp. 65-77). San Diego, CA: Academic Press

Kravitz, D. A., & Klineberg, S. L. (2004). Prediog affirmative action attitudes: Interactions of
the effects of individual differences with the sigéh of the affirmative action plan. In N.
DiTomaso & C. Post (Eds.Research in the sociology of work: VVol.14. Diversitthe work
force (pp. 107-130). Amsterdam: Elsevier.

Kravitz, D. A., & Klineberg, S. L. (2002). Affirmate action attitudes: Effects of AAP,
respondent ethnicity, AAP strength, and anticipatepacts. In D. Nagao (EdAcademy of
Management best paper proceedings 2@2arcliff Manor, NY: Academy of Management.

Kravitz, D. A., & Gunto, S. J. (1988). Modeling dtian formation in inessential probabilistic
games. In R. Tietz, W. Albers, & R. Selten (Edseg¢ture notes in economics and
mathematical systems: No. 314. Bounded rationaaien in experimental games and
markets(pp. 268-285). Berlin, West Germany: Springer.

Kravitz, D. A. (1986). Extensions of Komorita anti€Ztkoff's (1973) bargaining theory to
simple weighted majority games in which playerklalternative minimal winning
coalitions. In R. W. Scholz (Edurrent issues in West German decision resegoph 125-
138). Frankfurt, West Germany: P. Lang.

Komorita, S. S., & Kravitz, D. A. (1983). Coalitidarmation. In H. H. Blumberg, A. P. Hare, V.
Kent, & M. F. Davies (Eds.fsmall groups and social interactigiol. 2, pp. 189-197).
Chichester, England: Wiley.

Komorita, S. S., & Kravitz, D. A. (1983). Coalitidarmation: A social psychological approach.
In P. B. Paulus (Ed.Basic group processdépp. 179-203). New York: Springer.

Kravitz, D. A., & Dobson, M. (1983). Motivations drcognitions in coalition formation. In R.
Tietz (Ed.),Lecture notes in economics and mathematical systdm213. Aspiration levels
in bargaining and economic decision makipg. 306-320). Berlin, West Germany: Springer.

McGrath, J. E., & Kravitz, D. A. (1982). Group reseh.Annual Review of Psychology, 3®5-
230.

Komorita, S. S., & Kravitz, D. A. (1978). Some tesf four descriptive theories of coalition
formation. In H. Sauermann (EdQontributions to experimental economics: Vol. 8.
Coalition forming behaviofpp. 207-230). Tubingen, West Germany: Mohr.
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Other Non-refer eed Publications

Johnson, C. D., & Kravitz, D. A. (in press). Atypidiversity teaching and training conference
yields unique blend of offeringEqual Opportunities International

Kravitz, D. A. (2007). Can we take the guessworkafudiversity practice selectionRcademy
of Management Perspectives(2)l 80-81. [Research Brief]

Kravitz, D. A., & Fathe, L. (2007). Strategies togating students fairly in the classrodi.
Source for College Transitions(9, 4, 7.

Kravitz, D. A. (2005). Diversity in teams: A two-geld sword requires careful handling.
Psychological Science in the Public Intere¢®)6i-ii.

Kravitz, D. A. (2003). More women in the workpladgthere a payoff in firm performance?
Academy of Management Executivg3),7148-149. [Research Brief]

Kravitz, D. A. (2002). [Review of the bodkromoting diversity and social justice: Educating
people from privileged groupsPersonnel Psychology, 5507-511.

Kravitz, D. A. (2001, Fall). Building relations lweten the GDO and the EEOGender and
Diversity in Organizations Newslettgyp. 7-8.

Kravitz, D. A. (1998). Affirmative action: StructeimattersAPA Monitor, 291), 16.

Kravitz, D. A., Harrison, D. A., Turner, M. E., Lime, E. E., Chaves, W., Brannick, M. T.,
Denning, D. L., Russell, C. J., & Conard, M. A. 919. A review of psychological and
behavioral research on affirmative actidihe Industrial-Organizational Psychologist, (34,
141-149.

Kravitz, D. A. (1995). [Review of the bodkEO law and personnel practide®\cademy of
Management Review, 24079.

Kravitz, D. A. (1995). Randomizing scale items inltikscale questionnaires: Yea or nay.
Research Methods Division Newsletter(1)017-18.

Kravitz, D. A. (1994). Dealing with missing datanmulti-item scalesResearch Methods
Division Newsletter, @), 11-12.

Kravitz, D. A., & Rodabaugh, R. (1992). Fairnessha classroonExplorations in Teaching &
Learning 2(4), 1-2.

Kravitz, D. A. (1990). Hemingway reviews charisnsdgadershipThe Industrial-
Organizational Psychologist, 28), 69-70.

Unpublished Computer-Assisted I nstruction (CAl) and Hands-on L essons
Kravitz, D. A. (1982) Concepts in probability(CAl).

Kravitz, D. A. (1982)Hypothesis TestindCAl).
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Kravitz, D. A., & Howard, M. M. (1982)Levels of measurement: Nominal, ordinal, interval,
ratio. (CAl).

Lowe, D. C., & Kravitz, D. A. (1982Measures of central telency. (CAl).
Rusbult, C., & Kravitz, D. A. (1982Kritical thinking.
Rusbult, C., & Kravitz, D. A. (1982F5cale construction

Lorch, E. P., & Kravitz, D. A. (1983Rearson r and the concept of correlatig@Al).
Invited Colloquia

April 2006 University of Nebraska

October 2003 University of Maryland

November 2002 American University

October 1997 University of St. Thomas

October 1997 Rice University

February 1997 Texas A & M University

November 1988 Ohio State University

October 1986 University of Kentucky

March 1986 University of Kentucky (Teaching sympms)
May 1985 University of Heidelberg, West Germany
May 1985 University of Saarbriicken, West Germany

December 1984 University of Freiburg, West Germany
December 1984 University of Frankfurt, West Germany

I nvited Confer ence Presentations

Weaver, K., & Kravitz, D. A. (2006, Februar@)rganizational diversity training programs
Workshop presented at the™?@nnual IOOB Conference, George Mason Universiyrféx,
VA.

Kravitz, D. A. (2003, August). Applicant reactiotesfaculty recruitment. In M. J. Vaughan
(Chair),How to use AoM placement servi&anel discussion presented at the annual
meeting of the Academy of Management, Seattle, WA.

Kravitz, D. A. (2003, June). Practical implicatioofsaffirmative action research. In D. L.
Denning (Chair)Employment testing: Prospects in a post-affirmasiggon world General
session presented at the 27th Annual Conferen&emonnel Assessment of the Assessment
Council of the International Personnel Managemesgo&iation for Human Resources,
Baltimore, MD.

Kravitz, D. A. (2002, July). Affirmative action: Niqust selection. In D. L. Denning (Chair),
Employment testing: Prospects in a post-affirmasiggon world Presidential forum
presented at the 26th Annual Conference on Perkéissessment of the Assessment
Council of the International Personnel Managemesgo&iation for Human Resources, New
Orleans, LA.
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Kravitz, D. A. (2001, March)Social inequality, work opportunity, and affirmagiaction Expert
panel session presented at th&'2@nual IOOB Conference, Pennsylvania State Urityers
State College, PA.

Kravitz, D. A., & Van Epps, K. (1995, Jundffirmative action and fairnesén F. Crosby
(Chair), Concepts of affirmative action. Symposicomducted at the Fifth International
Conference on Social Justice Research, Reno, NV.

Kravitz, D. A., & Gunto, S. J. (1986, Septembéfthdeling coalition formation in inessential
probabilistic gamesPaper presented at the Fourth Conference on Ewxgetal Economics,
Bielefeld, West Germany.

Kravitz, D. A. (1985, March-April)Einige Anmerkungen zur Verhandlungstheorie von
Komorita & Chertkoff auf der Basis empirischer Befa[Comments on Komorita &
Chertkoff's Bargaining Theory on the basis of emplrresults]. Paper presented at the 27.
Tagung experimentell arbeitender Psychologen, Witialp&Vest Germany.

Kravitz, D. A. (1984, Novemberxperimental studies of power bases in coalitiomtion.
Paper presented at the Fifth Bielefeld NovembertiMge®n Game Theory, Bielefeld, West
Germany.

Kravitz, D. A., & Dobson, M. (1982, August-Septemb#lotivations and cognitions in
coalition formation.Paper presented at the Third Conference on ExpatahEconomics,
Winzenhohl, West Germany.

Other Conference Presentations

Mayer, D. M., Leslie, L. M., Kravitz, D. A., Phiis, T. N., Gresock, A. R. (2007, April).
Affirmative action and the stigma of incompetengeaneta-analytic review. In D. M. Mayer
& L. M. Leslie (Chairs)What's new in affirmative action research: Advanaed future
directions.Symposium conducted at the"2annual conference of the Society for Industrial
and Organizational Psychology, New York, NY.

Kravitz, D. A. (2006, August). Is it possible taeate an affirmative action plan that everyone
considers fair? In J. Greenberg (Chabjganizational justice and public concerAll-
Academy Symposium conducted at the annual meetitigecAcademy of Management,
Atlanta, GA.

Kravitz, D. A., & Fathe, L. (2006, January)ho's the fairest of them all: Perceptions of fass
in the college classroonDiscussion session presented at tHE 88nual meeting of the
Association of American Colleges and Universitd&shington, DC.

Kravitz, D. A., & Bludau, T. M. (2005, AugustEffects of race and anticipated consequences on
attitudes toward affirmative action planBaper presented at the annual meeting of the
Academy of Management, Honolulu, HI.

Kravitz, D. A., & Yun, G. J. (2005, Augustfurther development of a test of knowledge of
workplace affirmative action law and regulatiof®aper presented at the annual meeting of
the Academy of Management, Honolulu, HI.
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Kravitz, D. A., Yun, G. J., & Sinacore, R. (2004ydust). A test of knowledge of workplace
affirmative action law and regulations. In D. Kra/{{Chair),Affirmative action: Public
Beliefs versus the lavsymposium conducted at the annual meeting oAttaelemy of
Management, New Orleans, LA.

Kravitz, D. A., & Lev-Arey, D. (2003, April)Reactions to three test score use procedures
Poster session presented at th& a@nual conference of the Society for Industrial an
Organizational Psychology, Orlando, FL.

Klineberg, S. L., & Kravitz, D. A. (2002, AugusSupport for a municipal affirmative action
contracting program among Anglos, African Amerigaarsd Hispanics in Houston (1997—
2001) Paper presented at thé"@hnual meeting of the American Sociological Asaten,
Chicago, IL.

Kravitz, D. A., & Klineberg, S. L. (2002, Augustffirmative action attitudes: Effects of AAP
strength, ethnic group, and anticipated impdaper presented at the annual meeting of the
Academy of Management, Denver, CO.

* Nominated for Dorothy Harlow Best Paper Award &f tBender and Diversity in
Organizations Division.

Kravitz, D. A., & Klineberg, S. L. (2002, April). Wtes’ affirmative action attitudes: Effects of
AAP strength and anticipated impact. In J. E. Staeig(Chair) New directions in research
on reactions to affirmative actiosymposium conducted at the™annual conference of the
Society for Industrial and Organizational Psychglofpronto, Canada.

Kravitz, D. A., & Klineberg, S. L. (2002, AprilJnteractions and curvilinear effects in
affirmative action attitudesPoster session presented at th& difhual conference of the
Society for Industrial and Organizational Psychg|ofpronto, Canada.

Harrison, D. A., Kravitz, D. A., & Lev-Arey, D. (ZIL, August). Attitudes toward affirmative
action programs: A meta-analysis of 25 years adaesh on government-mandated
approaches to reducing employment discriminatiom.| Kravitz (Facilitator) Affirmative
action: Some new perspectiv€ymposium conducted at the annual meeting oAtdaslemy
of Management, Washington, DC.

Klineberg, S. L., & Kravitz, D. A. (2001, AprilEthnic differences in attitudes toward
Houston’s affirmative action contracting prografoster session presented at th& dnual
conference of the Society for Industrial and Orgational Psychology, San Diego, CA.

Kravitz, D. A. (2001, April) Affirmative action attitudes: Curvilinear interaotn of racism by
AAP strengthPoster session presented at th2 dnual conference of the Society for
Industrial and Organizational Psychology, San Dj&gjA.

Klineberg, S. L., & Kravitz, D. A. (2000, Mayiethnic differences in attitudes toward Houston's
affirmative action contracting program: Changes@sated with the campaign surrounding
Proposition A Poster session presented at the conference chdsgical and
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Organizational Perspectives on Discrimination & YMorkplace: Research, Theory, and
Practice. Rice University, Houston, TX.

Harrison, D. A., Kravitz, D. A., Stahl, A. (2000 pAil). Individual differences in reactions to
affirmative action programs: A theory-driven metabysis. In D. A. Kravitz (Chair),
Individual differences and reactions to affirmataetion Symposium conducted at the™.5
annual conference of the Society for Industrial @ndanizational Psychology, New Orleans,
LA.

Klineberg, S. L., & Kravitz, D. A. (1999, Augusgthnic differences in attitudes toward two
versions of affirmative actiofPaper presented at the annual meeting of the idamer
Sociological Association, Chicago, IL.

Klineberg, S. L., & Kravitz, D. A. (1999, Maykthnic differences in support for a “typical”
affirmative action planPoster session presented at tHe ddnual conference of the Society
for Industrial and Organizational Psychology, AtaIrGA.

Kravitz, D. A., & Klineberg, S. L. (1999, Mayfpredicting Whites’ attitudes toward two
affirmative action plans (AAPsPoster session presented at th2 d@nual conference of the
Society for Industrial and Organizational Psychg|ogtlanta, GA.

Kravitz, D. A., Nguyen, A. K., Klineberg, S. L., bd, C., & Fu, E. J. (1998, Aprilpffirmative
action attitudes: Beliefs about targets, actionsg @conomic effect®oster session
presented at the T3nnual conference of the Society for Industrial @mganizational
Psychology, Dallas, TX.

Stinson, V., Devenport, J. L., Cutler, B. L., & Kitz, D. A. (1998, March)Mock jurors’
sensitivity to biased lineup procedures: Does exggstimony helpPoster session presented
at the biannual meeting of the American Psychologwy-Society, Los Angeles, CA.

Kravitz, D. A. (1998, Januarygocial psychology and affirmative actidPaper presented at the
annual meeting of Social Psychologists in Texagjdtln, TX.

Devenport, J. L., Stinson, V., Cutler, B. L., & Ki&z, D. A. (1997, SeptemberAttorney, judge,
and jury evaluations of suggestive eyewitness iiigation proceduresPaper presented at
the 7th annual meeting of the European Conferendesgchology and the Law, Stockholm,
Sweden.

Kravitz, D. A. (1997, April) Beliefs about actions and targets of affirmativé@ctplans In D.
A. Kravitz (Chair),Affirmative action: Beliefs, attitudes, and attrttmns. Symposium
conducted at the 2annual conference of the Society for Industrial @mganizational
Psychology, St. Louis, MO.

Bravo, I. M., & Kravitz, D. A. (1996, April)Influence of context polarity and rater's persohali
on context effectdoster session presented at tH8 drinual conference of the Society for
Industrial and Organizational Psychology, San Dj&gjA.

Devenport, J. L., Stinson, V., Cutler, B. L., & Kitz, D. A. (1996, August)The effectiveness of
cross-examination and expert psychological testynéne jurors sensitive to lineup
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suggestivenesd?aper presented at the meeting of the AmericachBfygical Association,
Toronto, CA.

Devenport, J. L., Stinson, V., Cutler, B. L., & K&z, D. A. (1996, March)The impact of expert
psychological testimony on juror sensitivity toglip suggestiveneddoster session
presented at the meeting of the American Psychelagy Society, Hilton Head Island, SC.

Kravitz, D. A., & Meyer, B. (1996, April)Reactions of Hispanics to affirmative action plans
directed at HispanicsPoster session presented at tH& drdnual conference of the Society
for Industrial and Organizational Psychology, Saegd, CA.

Stinson, V., Devenport, J. L., Cutler, B. L., & Kitz, D. A. (1996, FebruaryJludge sensitivity
to suggestive identification procedur&aper presented at the meeting of the American
Psychology-Law Society, Hilton Head Island, SC.

Devenport, J. L., Stinson, V., Cutler, B. L., & Kr&z, D. A. (1995, March)Attorney sensitivity
to instruction, foil, and presentation biases imelups Poster session presented at the meeting
of the Southeastern Psychological Association, Saata, GA.

Devenport, J. L., Stinson, V., Cutler, B. L., & Kie, D. A. (1995, August)Effectiveness of
presence of counsel at lineups and attorney seitgitd lineup biasesPaper presented at the
meeting of the American Psychological Associatidaw York, NY.

Kravitz, D. A. (1994, April). Public perceptions affirmative action. In D. A. Kravitz (Chair),
Affirmative action: Psychological research and pracner reactions Symposium
conducted at the meeting of th® &nual conference of the Society for Industrial an
Organizational Psychology, Nashville, TN.

Kravitz, D. A., Stinson, V., & Chavez, T. L. (19%pril). Perceived fairness of inputs used in
making selection and promotion decisions. In SGMiland (Chair),Selection from the
applicant's perspective: Justice and employee seleproceduresSymposium conducted at
the 9" annual conference of the Society for Industrial @mganizational Psychology,
Nashville, TN.

Kravitz, D. A., Stinson, V., & Mello, E. W. (1994ugust). Public reactions to affirmative
action. In M. E. Turner (Chairpffirmative action at work: Towards reducing bamseo the
integrated workplaceSymposium conducted at the meeting of the AcadeinWanagement,
Dallas, TX.

Rodabaugh, R. C., & Kravitz, D. A. (1994, ApriBquity theory: College students' perceptions
of fairness in the classroarRaper presented at the meeting of the Southaaster
Psychological Association, New Orleans, LA.

Kravitz, D. A. (1993, May)Effects of plan and individual differences on attiés toward AARs
Poster session presented at th@Bnual conference of the Society for Industrial an
Organizational Psychology, San Francisco.

Kravitz, D. A., Cutler, B. L., Cohen, M., & Schina4/. (1993, May)The Driving Appraisal
Inventory: Psychometric characteristics and constralidity. Poster session presented at
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the 8" annual conference of the Society for Industrial @mganizational Psychology, San
Francisco.

Kravitz, D. A., & Platania, J. (1993, Maygffects of affirmative action target on reactions t
affirmative action Poster session presented at th@@nual conference of the Society for
Industrial and Organizational Psychology, San Heaac

Brock, P., Kravitz, D. A., & Cutler, B. L. (1992, &ich).Assessing legal-authoritarianism:
Psychometric issues and construct validRgster session presented at the meeting of the
American Psychology-Law Society, San Diego, CA.

Kravitz, D. A., & Platania, J. (1992, Mayttitudes and beliefs about race-based affirmative
action Poster session presented at thafnhual conference of the Society for Industrial an
Organizational Psychology, Montreal, Canada.

Kravitz, D. A., & Stone, E. F. (1992, May). Effeabappeal procedures on procedural justice
criteria. In A. P. Brief (Chair)/What contributes to procedural justice in organiaats?
Refining our understandingymposium conducted at th& &nnual conference of the
Society for Industrial and Organizational Psychgldgontreal, Canada.

Kravitz, D. A., & Balzer, W. K. (1991, April)Context effects in performance appraisal:
Critique and empirical studyPoster session presented at tA@snual conference of the
Society for Industrial and Organizational Psychgldst. Louis, MO.

Kravitz, D. A., & Balzer, W. K. (1990, April)Methodological problems with research on
assimilation and contrast effecBoster session presented at th@dnual conference of the
Society for Industrial and Organizational Psychgldgiami Beach, FL.

Paul, K. B., Kravitz, D. A., Balzer, W. K., & Smitl. C. (1990, August). The original and
revised JDI: An initial comparison. In S. Freedn{@hair), Employee satisfaction
Symposium conducted at the meeting of the AcaddnWyamagement, San Francisco.

Kravitz, D. A., & Waller, J. E. (1988, August). Effts of task interest and competition on social
loafing. In R. W. Griffin (Chair)Task issuesSymposium conducted at the meeting of the
Academy of Management, Anaheim, CA.

Organized and Chaired Conference Paper Sessions

Kravitz, D. A. (Chair). (2004, Augustiffirmative action: Public Beliefs versus the law
Symposium conducted at the annual meeting of treel@&my of Management, New Orleans,
LA.

Kravitz, D. A. (Chair). (2003, April)Affirmative action: Procedural justice, the justisgstem,
and implementatiarSymposium conducted at the 18th annual conferehttee Society for
Industrial and Organizational Psychology, Orlariéo,

Kravitz, D. A. (Chair). (2001, Augustiffirmative action: Some new perspectiv@gmposium
conducted at the annual meeting of the Academyariddement, Washington, DC.
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Kravitz, D. A. (Chair). (2000, April)individual differences and reactions to affirmataetion
Symposium conducted at the™&nnual conference of the Society for Industrial an
Organizational Psychology, New Orleans, LA.

Kravitz, D. A. (Chair). (1998, April)Thinking About Affirmative Action: Expanding Our
Horizons.Symposium conducted at the™&nnual conference of the Society for Industrial
and Organizational Psychology, Dallas, TX.

Kravitz, D. A. (Chair). (1997, April)Affirmative action: Beliefs, attitudes, and attrilmns
Symposium conducted at the™&nnual conference of the Society for Industrial an
Organizational Psychology, St. Louis, MO.

Kravitz, D. A., & Turner, M. (Chairs). (1997, ApyilResearch on affirmative actioRoundtable
hosted at the #2annual conference of the Society for Industrial @mganizational
Psychology, St. Louis, MO.

Kravitz, D. A. (Chair). (1994, April)Affirmative action: Psychological research and
practitioner reactionsSymposium conducted at the meeting of tA@®nual conference of
the Society for Industrial and Organizational Psjagy, Nashville, TN.

Organized and Chaired Conference Professional Development Wor kshop

Kravitz, D. A. (Chair). (2007, August].eaching Courses on "Diversity in Organizations."
Professional Development Workshop to be condudtélaiezannual meeting of the Academy
of Management, Philadelphia, PA.

Kravitz, D. A. (Chair). (2006, Augustesigning and Teaching Courses on "Diversity in
Organizations."Professional Development Workshop conducted aatimeial meeting of the
Academy of Management, Atlanta, GA.

Other Professional and Community Presentations

Practical implications of research on unconscioissbWeb seminar sponsored by Diversity
Best Practices, April, 2008.

Student perceptions of fairness in the classrodforkshop presented at George Mason
University, October, 2005.

Student perceptions of fairness in the classrodforkshop presented at George Mason
University, September, 2003.

Diversity in the comics: A humorous view of a sesisubjectArt work presented at the annual
meeting of the Academy of Management, Seattle, YM#gust, 2003.

Overview of organizational behavidPresented to Shaw Pittman L.L.P., March, 2002.

Overview of organizational behavidPresented to Northern Virginia Building Industry
Association, March, 2002.
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Attitudes toward affirmative action: Predictors apdtential implications for organizations
Presented to the Personnel Testing Council of Ndetitan Washington, DC. November,
2001.

Chaired roundtable oResearch on Affirmative Action: Shaping the "Riartonference on
Psychological and Organizational Perspectives agridnination in the Workplace:
Research, Theory, and Practice. Rice Universityy,N2@00.

Reactions to affirmative actioRice University forum on Race Relations in Higkelucation,
associated with the forum of the same title pre=sgmta downlink by Black Issues in Higher
Education. November, 1997.

Academic-practitioner (mis)communicatidfiouston chapter of the Association for Internadio
Human Resource Information Management. April, 1997.

Research on affirmative actioBlack Student Association Forum on Race at Ripeil, 1997.

Research on affirmative actioHouston Area Industrial Organizational Psychatsyi
December, 1996.

Accuracy of eyewitness perception and testimiiwanis of Miami Beach. June, 1992.

OTHER PROFESSIONAL EXPERIENCE & ASSOCIATED TECHNICAL REPORTS

Assessment Centers

Participated in the creation and implementatioarossessment center used for developmental
purposes with MBA students. Bowling Green, OH. 1988

Served as assessor in an assessment center usete@tion of Rice University police officers.
Houston, TX. 1996.

Performance Appraisal Systems

Balzer, W., Bauman, T., lannicca, S., Kravitz, Malodka, T., Olsen, H., Raymark, P., &
Sumner, K. (1990Development of a performance evaluation systerthoposition of
executive director of the Children's Resource Qeidewling Green, OH: Bowling Green
State University, Institute for Psychological Resbaand Application.

Served as the consultant in a Title VII case inig\discrimination in performance appraisals.
Dade County, Florida. 1994. [case # 94-1144-CIViAdk

Selection Systems

Balzer, W., Ryan, A. M., Parham, S., Kravitz, DarBera, K., & Silverman, M. (1990).
Development of selection system for the positiggradip leader at Marathon Special
Products.Bowling Green, OH: Bowling Green State Universihstitute for Psychological
Research and Application.
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Balzer, W., Ryan, A. M., Parham, S., Kravitz, Datten, D., & Mattimore, K. (1990).
Development of selection system for the positisebtip operator at Marathon Special
Products.Bowling Green, OH: Bowling Green State Universihstitute for Psychological
Research and Application.

As a subcontractor for Aon Consulting, performetistical analyses required for the
development and evaluation of a selection systerthoposition of sales associate in a Fortune
500 company, and contributed to preparation otebknical report. (1997).

As a subcontractor for Aon Consulting, contribute@ project involving the development and
evaluation of a selection system for the positiboashier in a Fortune 500 company. (1998).

M easur ement

Kravitz, D. A. (1999). Claimant reactions to theability determination process. IActivity
report: Measurement concepts and issues relevattet&@ocial Security Administration’s
disability determination proceggp. 4.1 - 4.10). Washington, DC: American Ingatufor
Research.

Kravitz, D. A. (1999). Psychometric implicationseftracting a measure from a
multidimensional instrument. lictivity report: Measurement concepts and issués/eat
to the Social Security Administration’s disabildgtermination procesgp. 6.1 - 6.7).
Washington, DC: American Institutes for Research.

Kravitz, D. A. (1999). Special populations and anooodations: Effects on psychometric
characteristics of measures. Acttivity report: Measurement concepts and issutsveat to
the Social Security Administration’s disability éehination proces§p. 5.1 - 5.8).
Washington, DC: American Institutes for Research.

Kravitz, D. A., Matheson, L. N., & Russell, T. (199 Measurement concepts relevant to the
Social Security Administration’s disability detemmation process. IrActivity report:
Measurement concepts and issues relevant to thalSscurity Administration’s disability
determination proces@®p. 1.1 - 1.28). Washington, DC: American Inggtifor Research.

Matheson, L. N., & Kravitz, D. A. (1999). Safety: Activity report: Measurement concepts and
issues relevant to the Social Security Administrasi disability determination procegsp.
2.1 - 2.6). Washington, DC: American Institutes R@search.

Russell, T., Kravitz, D. A., & Matheson, L. N. (199 Accuracy of self-reports. I#ctivity
report: Measurement concepts and issues relevattet&@ocial Security Administration’s
disability determination procegpp. 8.1 - 8.9). Washington, DC: American Insetufor
Research.
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TEACHING

Under graduate Cour ses Taught

Applications of Statistics in Psychology

Diversity in Organizations

Experimental Social Psychology (laboratory course)
Introduction to Industrial-Organizational Psychagfog
Introduction to Psychology

Managing People and Organizations
Organizational Behavior and Administration
Psychological Testing

Research Methods in Psychology (laboratory course)
Small Group Behavior

Social Psychology

Statistical Analysis for Management

Graduate Courses Taught (Department/L evel)

Affirmative Action (Psychology/PhD)

Group Conflict, Problem Solving, and Decision Makim German] (Psychology/PhD)
Industrial-Organizational Psychology (PsychologPh
Leadership (Management/MBA)

Organizational Behavior (Management/MBA)

Social Psychology (Psychology/PhD)

Social Psychology in Organizations (Psychology/PhD)

Small Group Behavior [in English and German] (Psyoby/PhD)
Statistics for Business Decision Making (ManageitiéBA)
Theories of Fairness (Psychology/PhD)

Service on Completed Graduate Theses
Dissertations
Chair: Orly Maravankin, 1987; Jim Waller, 1988; &Rodabaugh, 1993
Member: Nadeen Medvin, 1993; Jennifer Devenpo@61¥eronica Stinson, 1996
Masters Theses
Chair: Irene Bravo, 1994
Member: Marla Sandys, 1987; Jamie Baker-Prewi@®81 €hristine Edeburn, 1993;
Janie Valdes, 1993; Judy Altman, 2001
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SERVICE

Professional
External Referee for Tenure and Promotion Cases
2007: One case — tenure and promotion to Assoeiatessor
2008: One case — promotion to Full Professor
Academy of Management
Conflict Management Division
Reviewer for Annual Meeting (1993)
Gender and Diversity in Organizations Division
Diversity in Action Award Task Force (2006)
Doctoral Student Consortium, Presenter (2008)
Executive Committee (2004-2007)
Government Relations Exploratory Committee, Chz0(-2007)
Harlow Award Committee (2001)
Paper Session Chair (2007)
Paper Session/Symposium Discussant/Facilitatorl(22002, 2004, 2006, 2007)
Professional Development Workshop Presenter (2006)
Program Chair-Elect and PDW Chair (2007-8)
Program Chair (2008-9)
Reviewer for Annual Meeting (annually 2001-2008)
Sage Scholarship Award Committee (2003)
Human Resources Division
Information Technology Committee (2001-2004)
Paper Session Chair (2007)
Paper Session/Symposium Discussant (2008)
Reviewer for Annual Meeting (annually 2000-2008)
Organizational Behavior Division
Paper Session Chair (1990)
Paper Session Discussant (2006)
Reviewer for Annual Meeting (1991, 1992, 1998, 208#7)
Research Methods Division
Interactive Paper Session Facilitator (2002)
Paper Session Discussant (2006)
Reviewer for Annual Meeting (1998, 2002, 2003, 2006
American Psychological Society
Reviewer for Annual Meeting (annually 1991-1994)
American Psychology Association
Reviewer for Annual Meeting (2001)
SIOP liaison to Board for the Advancement of Psyaiipin the Public Interest (2007)
Eastern Academy of Management
Review for Annual Meeting (2003)
Houston Area Industrial Organizational Psycholagist
Executive Board (1996-1998)
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Professional (continued)

Society for Industrial and Organizational Psychglog
Awards Committee (1992-1993, 1993-1994, 1994-1995)
Liaison to APA Board for the Advancement of Psydugylin the Public Interest (2007)
Membership Committee (1990-1991, 1991-1992)
Program Committee: Reviewer (annually 1994-199912P007)
Registration Committee: Coordinator of Student Vbders (1993)
Scientific Affairs Committee (1995-1996, 1996-192997-1998)
Subcommittee on Affirmative Action, Chair resea(tB95-1996)
Symposium Discussant (2007)
Ad hoc Reviews (at least once during the last sjea
American Economic Review
Academy of Management Journal
Basic and Applied Social Psychology
British Journal of Industrial Relations
Human Relations
Human Resource Management Review
International Journal of Selection and Assessment
Journal of Applied Social Psychology
Journal of Business Ethics
Journal of Personality and Social Psychology
Law & Human Behavior
Management Research News
Organization Science
Organizational Behavior and Human Decision Processe
Psychological Reports
Public Opinion Quarterly
Sage Publications (book)

University

Ad hoc committee to consider creation of a Divgregadership Council (2006-2008)
Affirmative Action Committee (1997-1998)

Center for Teaching Excellence Advisory Councild22009)
Chief Equity and Diversity Officer Search Committ€air (2008)
Equity Review Committee (2002)

Hanszen College (Rice University) Faculty Assoc{a@97-1998)
Institutional Review Board (1986-1988; 1990-1992)

Minority and Diversity Issues Committee, Chair (BEZD08)

New Faculty Mentoring Program (2004-2006)

Teaching Excellence Award Committee (2004-2005)

Traffic Appeals Board (1990-1992)
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School

Business Ethics Task Force, Chair (2004-2005)

Business Ethics Speaker Series, Chair (2005-2@#g-2007)

Curriculum Content Integration Team (2000-2001)

Faculty Search Committee, Business Ethics, Chang®

Graduate Policy Committee (2000-2003)

Grievance and Academic Freedom Committee (20042007

Management Area Chair (2008-current)

Nominations Committee (2003-2004)

Organized and Chaired three-day conferenc€eathing and Training Workplace Diversity:
Best Practices and Research, for which I obtained $5,500 in sponsorships (2007)
Organized and Chaired three-day conferenc€eathing and Training Workplace Diversity:
Bridging the Research-Practice Gap, for which I obtained $15,500 in sponsorships (2008)
Research Team (2000-2001)

Department/Area
Applied Graduate Committee (1990-1995)
Computer Policy and Use Committee (1981-1983)
Colloquium Committee (1983-1984, 1985-1986, 1990119
Curriculum Committee (1986-1987)
Faculty Search Committee (date refers to end alero& year of search)
Member (1982, 1986, 1993, 2004)
Chair (2001, 2005, 2007)
Human Subject Use and Research Ethics Committee
Member (1981-1983)
Chair (1983-1984, 1986-1988, 1990-1992)
Library Committee (1981-1982, 1985-1986, 1991-1992)
Management Evaluation Committee (2005, 2006)
Management Journal List Task Force, Chair (2004200



