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A MENTOR SHOULD 


Be a sage but not on a stage.


Design, not simply assign.


Focus on learning not teaching.


Relate to the individual, rather than dictate to the group.


Mother and nurture specific developmental, emotional, and cognitive needs as they present; enable your mentee to grow.


Question as a way to listen for both information and emotional response.


Remember that no one can hear you tone of voice in print.


Provide nonjudgmental feedback when your mentee is ready for it. 


Model the joys and benefits of lifelong learning; learn and grow together. 


Be loose, fun, and available! (In the nicest way, of course!)
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